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1. About this submission: 
 
Thank you for the opportunity to make this submission to assist government to improve the 
renting environment in NSW.  
 
NEWTAAS supports the recommendations made in the submission by the Tenants Union of 
NSW.  
 
We have focussed on specific issues in our submission where we believe the government 
could benefit from the experiences of our clients in our rural and regional area. We limit our 
submissions to providing case studies and statistics relating to our region.  
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  NSW 
Orana Far 
West 

New England 
North West 

Unemployment rate 4.1% 4.5% 6.2% 
Youth unemployment rate 8.7% 17.9% 13.0% 
Annual employment growth 1.0% 1.9% -4.0% 

 
All of this sounds like a very negative picture, but it isn’t really. It just means that in our 
region, disadvantage is more concentrated. We have people who are older and frailer, sicker 
and less employed, less educated and poorer. That means they are less able to represent their 
own interests effectively, and that’s where services like NEWTAAS make a difference. It’s 
why we concentrate our service delivery on the people who need us most.  
 
 

b. About NEWTAAS clients – the issues: 
For some issues, tenants in our region are very similar to the rest of NSW. For many, they are 
not. There are particular issues that stand out to us, and that are explained by specific features 
of our region, our towns and villages, our demographics and our environment.  
 
We deal with less land lease community matters in residential parks. We get less mould 
enquiries, particularly this past couple of years after so much flooding on the coast. We have 
seen about the same of rent increases and rent reductions, of social housing subsidy disputes.  
 
We do more Appeals and Set aside applications to NCAT; we think this happens because our 
people are less likely to attend NCAT hearings either by phone or audio video link (AVL), 
and they come to us after the disaster. We know also that with the return of in-person hearings 
over this year, some tenants have far less capacity to travel to the hearing venue, which could 
be up to 200km away. A tenant without a vehicle and without the public transport availability 
between towns and with children in school is far less likely to attend a hearing. We provide 
NCAT Duty Advocacy wherever possible, mainly by AVL, to assist those tenants attending 
their hearing. Our primary objective is always the retention of the tenancy wherever possible.  
 
We see more domestic violence issues, more social housing appeals and priority housing 
applications, more TICA database disputes. We’ve seen more vermin disputes arising from 
the mouse plague with the rain and good agriculture seasons over the past couple of years.  
 
Tenants in the NEWTAAS region contact us at a higher rate when they receive no grounds 
termination notices. We deal with far more of those. We give a huge amount of advice about 
termination and NCAT, breaches of quiet enjoyment and failure to repair withdrawal of 
services.  
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Services NEWTAAS 
cases 

% of Network 
total 

Bond: dispute 160 8.8% 
Compensation claim: landlord 156 18.9% 
Compensation claim: tenant 136 7.9% 
Domestic violence 59 16.3% 
Jurisdiction: other exclusion (usually Gatsby) 20 19.0% 
NCAT: Appeals Panel 23 13.6% 
NCAT: General advice 746 12.8% 
NCAT: Set aside 24 16.6% 
Pets dispute 16 9.3% 
Privacy: quiet enjoyment 138 19.8% 
Rent: arrears 252 14.4% 
Rent: increase 71 6.5% 
Rent: reductions 101 5.5% 
Repairs: mould 97 4.3% 
Repairs: non-urgent 290 8.4% 
Repairs: urgent 163 7.5% 
Repairs: vermin 40 13.2% 
Sale of property: access 30 16.9% 
Sale of property: general advice 39 13.6% 
Tenant Database: Dispute with database 6 24.0% 
Tenant Database: Dispute with landlord/agent 26 35.6% 
Termination by landlord: breach by tenant 223 12.2% 
Termination by landlord: no ground 187 9.6% 
Termination by landlord: retaliatory 26 7.5% 
Termination by tenant: breach by LL 21 3.1% 
Termination by tenant: break early 65 5.6% 
Termination: AVO 8 8.6% 
Termination: break early with reason (s100) 3 4.5% 
Termination: general advice 441 13.3% 
Termination: lockout 18 17.1% 
Termination: long term tenancy 2 6.7% 
Termination: threat of eviction/lockout/warrant issued 21 8.0% 
Termination: warrant issued 17 13.8% 
Uncollected goods 24 12.1% 
Utilities: dispute 58 14.3% 
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the home. There is no dignity and little respect for tenants in this situation. They are at the 
mercy of the market.  
 
We are witness to the quiet despair, to the willingness of parents to do whatever it takes to 
keep the roof over their heads, to the anger and frustration and tears as tenants struggle to find 
another home while continuing to keep normal life going for their families. 
 
When there is nowhere else to go and the family stays, renting families receive the ultimate 
humiliation of being removed and locked out by the Sheriff accompanying the agent and the 
locksmith. We are witness to the distraught parents and crying children.  
 
We stress that all of these case studies are everyday situations faced by normal tenants and 
their families. These are not exceptional circumstances anymore.  
 
• Unable to find another home in a medium town 
The tenants are an Aboriginal couple with five children, renting through a private real estate 
agent. They received a ninety days ‘no grounds’ termination notice. They have been applying 
for houses with no success. The father works two jobs to support the family and they don’t fit 
the criteria for social housing, as too much money is coming into the household. They have 
been told by the community housing provider that they can’t get assistance there. The 
advocate rang the agent and was told that the notice would not be revoked. Three weeks after 
the date for vacant possession passed, the family were able to get a smaller house for the same 
rent in a nearby village.  
 
• Small family in a small town 
A single father and his two children, aged three and five years, have reached the end of their 
three month lease and have been issued with a 30 day 'end of fixed term' notice to vacate, 
expiring on 23 November 2022. We made the tenant aware that if they were unable to find 
alternative accommodation they were likely to be evicted by an order from NCAT before 
Christmas, as termination applications continued throughout the Christmas period.  
 
• Carer grandmother in a medium town 
Grandmother had rented the home for the past 18 months and was on a periodic tenancy. She 
is the carer of her grandchildren, aged fourteen and eleven. The younger child is autistic. The 
tenant works part-time in addition to carers payment, and has been told by community 
housing that she is not eligible for social housing. She has commenced looking at other 
accommodation options, however there are very few rental properties available. The local 
market is being impacted by the expansion of the mining industry there, with the majority of 
local rental properties being rented by the mining industry. 
 
Grandmother was understandably very worried that she would be unable to secure a new 
home for her family before the date for vacant possession and she was extremely concerned 
about the effect this will have on her grandchildren, in particular her autistic grandson. 

The tenant believes the termination notice was given because of her requests for repairs at the 
property throughout the tenancy. 
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• Working family in a regional hub 
The tenant lives with his partner and children. After they received the notice, they asked the 
agent if they could stay if they paid a higher rent. They were told that the owner intended to 
refurbish the premises and rent would likely double and they wouldn’t be able to afford it.  
 
By the date of vacant possession, the tenant had applied for fifty houses over the ninety days. 
They been refused for forty-five and was still waiting to hear about the other five.  
 
The tenant worked full-time in a good job and doesn’t qualify for social housing.  
 
• Elderly couple in a little town 
The tenants are an older Aboriginal couple. He has ongoing health problems. After receiving 
a Section 85 termination notice, they actively searched for another home to rent. The only 
suitable accessible home was $500.00 per week, out of their price range as they are on the 
aged pension. They don’t want to move away from their home town.  
 
• Complex issues in a large town 
The tenant received a 90-day no grounds notice of termination to vacate the property.  The 
tenant has a family with complex needs including mental illness and autism. She had recently 
had a stillbirth, and as a result the family was in crisis and neglected the property care.  A 
letter accompanying the no grounds notice clearly stated that the tenancy was being 
terminated because of the property care.   
 
The tenant and the agency verbally agreed that if she would remedy the alleged breaches, the 
landlord would withdraw the notice of termination.  With the support of family and services, 
the property was brought back up to the standards it was at the beginning of the tenancy. 
 
Unfortunately, one month before vacant possession had to be given, the agency then informed 
the tenant that they would pursue the 'no grounds' termination, and also told her that they 
would not assist with finding new premises to move to.   
 
The family became homeless. Had the notice of termination been for breach - as was alleged - 
the Tribunal would be unlikely to terminate the tenancy, because the breach has been 
remedied.  However, previous changes made to the Residential Tenancies Act 2010 took away 
any discretion the Tribunal had to consider the circumstances of a case in 'no grounds' 
termination notices and mandated termination.   
 
• Cancer treatment in a tiny village 
The tenant is a single woman who had rented the home for five years. She has close family 
members living with her that she cares for. She had fallen into rental arrears after a diagnosis 
of serious breast cancer and the ongoing associated treatment costs, including extensive travel 
for treatment away from her home. The rent matter was resolved and the tenant caught up, 
however a ‘no grounds’ termination notice was issued.  
 
The landlord applied to NCAT for termination of the tenancy. The tenant was receiving 
ongoing post surgery radiation therapy at the time of the hearing. We successfully negotiated 
for an additional three months before the tenant would be evicted due the severity of the 
tenant’s illness.  
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• From house to car in a medium town 
Following a termination notice for end of fixed term being served, and termination of the 
tenancy by NCAT, the tenant moved himself and his adult son into their station wagon before 
the Sheriff attended to evict them. The tenant did not know what they were going to do and 
how they would survive. The agent told the tenant that the landlord wanted the unit back and 
was putting the rent up to more than the tenant could afford.  
 
 
Recommendations: 
We submit that termination notices for Section 84 end of fixed term and Section 85 periodic 
agreements are no longer tenable within the changed housing market.  
 
We support the reasonable expansion of the grounds for termination.  
 
We support the Tenants Union recommendations that suitable safeguards be made against 
misuse of the grounds for termination, and provisions made for compensation for expenses 
that would otherwise have not been incurred where the provisions have been misused.  
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4. Question 5 – Renters’ personal information 
NEWTAAS supports significantly restricting the rights of landlords and agents to obtain and 
keep the personal and private information of applicants and tenants throughout all stages of 
application, tenancy and post-tenancy. We support the submission of the Tenants Union of 
NSW.   
 
We support the introduction of a verify but don’t hold mechanism for identification and 
assessment.  
 
We confirm that tenants with certain characteristics and circumstances in our region have 
been actively discriminated against, and that the unrestricted right to ask for and keep 
personal and private information of applicants and tenants has contributed to that 
discrimination.  
 
We provide the following case studies from our records.  
 
• Tenant applying for new tenancies in large town 
A tenant had terminated a previous tenancy with a domestic violence termination notice 
which had been supported by an Apprehended Domestic Violence Order (ADVO). In 
applying for a new tenancy, a property manager remembered her from that previous tenancy, 
and rang the previous real estate agency. Copies of the ADVO were obtained and the tenant 
was questioned about her personal life and the likelihood of property damage at the new 
tenancy.  
 
The tenant felt she had no option but to answer the questions and was too afraid of refusal of 
her application to complain to Fair Trading. She believed that she was already the subject of 
office gossip and that her applications for other potential tenancies were at risk.  
 
 
• Applicant in large town 
The tenant wrote to us in part: 

I am writing to express my concern about a real estate’s request for three months of bank 
transaction history as part of the rental application process. I find this request to be 
excessive, intrusive, and potentially unethical. 

We advised the tenant that he was able to redact or withhold the information but there were no 
restrictions against asking for the information. We also told him that withholding the 
information could affect the agent’s assessment of his application. We referred him to his 
Member of Parliament for law reform.  
 
           
• Complicated history and data misuse in a large town 
Following the difficult ending of a tenancy when a landlord was required by NCAT to pay 
compensation to the tenants for breaches of the Act, the agent listed the tenants into a private 
but connected component of the TICA database products called Virtual Manager. The tenants 
were not listed on the main TICA public database, but on the Virtual Manager.  
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That listing within the Virtual Manager activated a “push” notification where every time the 
tenants made an application to another agent, and the TICA public database was searched on 
their names, the listing agent was notified of the enquiry through the Virtual Manager. In 
addition, the listing agent was provided with the name and contact details of the agent running 
the search, allowing the listing agent to contact the enquiring agent without the tenants’ 
knowledge or consent. By virtue of that push notification, the listing agent could have a 
conversation with the enquiring agent. 
 
When an enquiry is made to the TICA public database, this information is automatically fed 
into Virtual Manager. There are two ways in which a tenant’s application could be affected 
based on the enquiring agent’s actions: 
• the TICA database could show a valid default to the enquiring agent, or 
• any agent who has listed the tenant on Virtual Manager will be alerted to the enquiry, and 

could contact the enquiring agent to discuss the tenant 
 
The tenants’ personal information was used in such a way that there was no disclosure of use 
by the listing agent, no opportunity to limit, modify or remove the personal information, and 
no mechanism for enforcing the limitation, modification or removal of the tenants’ personal 
information.  
 
Theoretically, tenants can be tracked on Virtual Manager for the rest of their lives without 
consent, and must simply trust that former agents will never use their personal information for 
inappropriate reasons. 
 
The way in which Virtual Manager operates essentially facilitates the very behaviour by 
agents that the database provisions of the Residential Tenancies Act 2010 was attempting to 
prevent.  
 
The Act imposed significant restrictions on the circumstances in which tenants can be placed 
on residential tenancy databases. It ensured that tenants could only be listed if there was 
outstanding debt, or if their tenancy was terminated by the Tribunal. It also restricted all 
listings to a maximum of 3 years, regardless of the circumstances at the end of the 3 years. 
Given that listings are significantly restricted—and given that even lawful database listings 
must be removed after any outstanding debt is paid, or after 3 years—the underlying theme of 
Part 11 of the Act is that tenants have an implied right to be forgotten once their tenancy is 
resolved. Tenants should not be subjected to potential lifelong, unregulated tracking by real 
estate agents.  
 
A listing on Virtual Manager should be regulated as a listing on a tenancy database as defined 
at Section 209 of the Residential Tenancies Act 2010 due to the active data connection and 
push notification system. 
 
While we understand that there was a determination by Fair Trading on 8 April 2011 that 
Virtual Manager at that time was not considered a tenancy database, we submit that decision 
should be reviewed. Changing sophistication and use of data management systems such as 
those proffered for use within the industry justify a re-evaluation.  
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This case study shows that retention and use of a tenants’ private and personal information 
does not end with the end of the tenancy, or even when the tenant is no longer listed on a 
public access tenancy database. The capacity to retain and misuse the information continues 
to exist and is unregulated.  
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5. Question 8 – Rental affordability 
NEWTAAS supports the submission of the Tenants Union of NSW with regard to rental 
affordability.  
 
We submit that significant changes in how rent increases are permitted should be made. In 
particular we submit that there should be a reversal of the onus of proof in applications made 
to NCAT. Section 44 of the Residential Tenancies Act 2010 requires the tenant to apply for an 
order that the rent is excessive. The tenant must provide the evidence to support that 
application, and 44(5) lists evidence that NCAT may have regard to in its considerations.  
 
Tenants have less access to resources by which to determine how much the rent should be. In 
particular, a higher proportion of tenants in our region have less capacity to successfully 
challenge rent increases. There is also a chilling effect that occurs due to the existence of ‘no 
grounds’ termination notices upon challenging a rent increase.  
 
 
• Rent increase or termination in a large town 
The agent arranged for an inspection of the rental premises. The tenant felt “blindsided” 
when, at the end of the inspection, the agent gave them a ‘no grounds’ termination notice and 
a rent increase notice. They were told that the termination notice could be withdrawn if there 
were no issues with the tenancy.  
 
The rent was set to increase by 50%. The tenant felt that he was in some kind of truth or dare 
competition that he couldn’t win. The tenant agreed to pay the increase, and the tenancy 
continued.  
 
• Social housing increase in a village 
The tenant pays market rent for their Aboriginal housing property in their small town, so 
notification of the market rent payable must meet the conditions of rent increase notices.  
 
The market rent has increased from $190.00 per week to $350.00 per week. There is only one 
comparable house for rent in the village. The onus of proof is on the tenant and the landlord’s 
agent has said there is no capacity to negotiate a small rent increase.  
 
 
 
 
 
The following page contains publicly available data sourced from: 
• NSW Department of Communities and Justice 
• Fair Trading bond reports 
• 2021 ABS Census 
 
The bond data is not a complete dataset of new tenancies – not all social housing providers 
ask their tenants to pay a rental bond, so not all social housing is included in the dataset.  
 
 
 






